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A meeting of the City of Prairie du Chien Personnel Committee was held on Tuesday October 6th 2015 at 
6:00 PM in City Hall. Chairperson Karen Solomon called the meeting to order. 
 
GENERAL ITEMS TO BE ACTED UPON: 
1. Call to order/Roll Call – Karen Solomon (Chairperson), Nate Gilberts, Jean Titlbach, Edward Hayes-Hall 
CITY STAFF ALSO PRESENT- City Administrator Aaron Kramer, Mayor Dave Hemmer 
2. Certification of the open meeting law agenda requirements and approval of the agenda – MOTION: 
Gilberts SECOND: Titlbach VOTE: 4-0 
3. APPROVAL – Minutes of the July 15th 2015 meeting – MOTION: Solomon SECOND: Titlbach 
SECOND: 4-0 
 
ACTION ITEMS 
4. DISCUSSION AND ACTION – City Health Insurance Program (2016) - The City’s Health Insurance 
Committee was presented two options for the Committee to consider – 1) renewing with Health Traditions, 
or 2) joining the Western Wisconsin Municipal Consortium. The recommendation of the Committee will go to 
the Council later this evening. Kramer provided an analysis and comparison of the structural differences in 
the two plays. Joel Ingebritsen (Health Traditions) and Jerry DenBoer (Consortium) were both present to 
answer questions from the Committee. The latest Health Traditions renewal would be a 1.4 percent 
reduction in the current premium. The Consortium rates would be lower than the current premiums, and 
would provide more options for employers to choose from, while, at the same time, providing an estimated 
$40-80,000 in savings to the City ACTION: To recommend the Council renew with Network Health on 
November 1st MOTION: Hayes-Hall SECOND: Solomon VOTE: 4-0 ACTION: To recommend the Council 
sign a 2-year contract with the Western Wisconsin Municipal Consortium, effective January 1st 2016, with 
the employees to be offered two options – Plan A ($1,000 single/$2,000 family deductible with the City 
providing $500 (single) and $1,000 (family) to a Health Reimbursement Account (HRA), employees paying 
15 percent of the premium) and Plan B ($2,000 single/$4,000 family deductible with the City providing 
$1,000 (single) and $2,000 (family) to the HRA, employees paying 14 percent of the deductible, and 
participating employees receiving discounted annual family passes to Hoffman Hall and the Outdoor Pool) 
MOTION: Solomon SECOND: Hayes-Hall VOTE: 4-0 
 
5. ADJOURNMENT (6:45 PM) - MOTION: Gilberts SECOND: Hayes-Hall VOTE: 3-0 
 
Submitted by City Administrator Aaron Kramer 

Minutes of the Personnel Committee – October 6th 2015 


